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Topics

• FY 98 & 99 NDAA
•Update

•FY 00 NDAA

•Update

•What’s on the Horizon for FY 01



3

FY 98 NDAA:
Where are we now

•Basic Allowance for Housing (BAH)

•Accelerated implementation

•1MAR rate adjustment

•Out of Pocket (OOP) buy down
plan
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FY 98 NDAA:
Where are we now

•Basic Allowance for Subsistence
(BAS)  Reform

•Gives BAS to all--Recoups for gov’t
meals provided

•5 year phase in--FY02 targeted for full
implementation

•May be accelerated to FY01
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FY 99 NDAA:
Where are we now

•Hardship Duty Pay (HDP)
•Replaced Certain Places Pay

•Two-phase implementation

•Phase 1 Complete- JTF-FA & CILHI
member eligible during recovery
($150/mth)

•Phase 2  1JAN01 - CPP renamed HDP
new rates & locations established
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FY 00 NDAA:
Where are we now

•1 JAN 00 Annual Pay Raise 4.8%

•1 JUL 00 Pay Table Reform

•Redux Reform
•Option 1 - Keep Redux and receive
$30K bonus at 15 years

•Option 2 - Receive High 3 Retirement
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FY 00 NDAA:
Where are we now

•Thrift Savings Plan (TSP)

•PAYGO offset must be identified

•Deployment Pay

•Define Deployment

•Track Individual PERSTEMPO
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Summit

Unified Legislation and
Budgeting (ULB) FY 01

•

Votes

A Bill...

Identify Friends & Foes
…And Forge Consensus

Identify Friends & Foes
…And Forge Consensus

USD(PR)
Disposition

Omnibus
 PBD

PBD 600

IssuesIssues
Issues • Description

• Cost Estimate

Summit Issues

OMB 
REVIEW

Voting May Stipulate...
•  Yes, No, Defer, NA
•  Start Any Later Date
•  Undertake Phased Implementation -- Any Future Years

Voting May Stipulate...
•  Yes, No, Defer, NA
•  Start Any Later Date
•  Undertake Phased Implementation -- Any Future Years

t
NDAA

We are here
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What’s on the Horizon: FY
01 ULB Initiatives

•Contained in FY-01 Omnibus Bill,
must still be approved by Congress

•Career Sea Pay Reform

•Navy Signing Bonus

•Special Duty Assignment Pay
(SDAP)

•E-4 BAH
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Unified Legislation and
Budgeting (ULB) FY 02

•

Summit

Votes

A Bill...

Identify Friends & Foes
…And Forge Consensus

Identify Friends & Foes
…And Forge Consensus

USD(PR)
Disposition

Omnibus
 PBD

PBD 600

IssuesIssues
Issues • Description

• Cost Estimate

Summit Issues

OMB 
REVIEW

Voting May Stipulate...
•  Yes, No, Defer, NA
•  Start Any Later Date
•  Undertake Phased Implementation -- Any Future Years

Voting May Stipulate...
•  Yes, No, Defer, NA
•  Start Any Later Date
•  Undertake Phased Implementation -- Any Future Years

t
NDAA

We are here
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Back Up Slides
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Shaping the Enlisted
Force

92 93 94 95 96 97         98            99
SER 0 720 570 0 0             0          0              0
15-yr Ret 0 0 950       3,949      3,548     1,402      996         2075
VSI/SSB 4,170 3,408 3,209 328 251 0            0             0
ENCORE 847 1,348 1,200 88 110  454       36             1
(YTD)
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62%

0

10

20

30
40

50

60

70

80

74 76 78 80 82 84 86 88 90 92 94 96 98 00

1st Term 2nd Term 3rd Term

38%

54%

11% and 14%
pay raises, VHA,
    sea pay

Stea
dy

State

FY98 FY99 FY00TD
3rd term:   54.6   51.7    57.3
2nd term:   46.3   43.8    46.4
1st term:   30.5   28.2    30.0

Enlisted Retention
 (Oct 99-Jan 00)

VSI/SSB/TERA,
Early Out, HYT,

SER

REDUX reform,
 4.8% raise (+ pay

table reform)

Raised ENCORE standards,
discouraged CREO 3 reenlistments,

encouraged early outs
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